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The Oregon American Legion 
Foundation (TOALF)

   The COVID-19 virus has brought a major por-
tion of our American society to a standstill, along 
with the enforcement of health practices such as 
social distancing mandated by state and federal 
authorities.  Our American Legion Family felt the 
impact, modifying day to day headquarters op-

erations and sadly, canceling long-standing 
annual programs and activities that involved 
mass meetings of people.  

   As we work through the maze back to normalcy, we have time to review 
and prepare next year’s programs such as Boys/Girls State and Nation, 
Scouting, American Legion Baseball, Junior Shooting Sports, and Law En-
forcement Cadet Camp. Yes, even Oratorical.    Funding for these and other 
Legion Family programs can be a deterrent to sponsorship.  However, help 
is available through The Oregon American Legion Foundation (TOALF).    

   Financial assistance means HOPE…hope that Oregon youth will be able 
once again to participate in the premier programs of The American Legion 
Family.  The HOPE comes from you and me.  HOPE comes from Posts, 
Units, Squadrons, and Chapters. HOPE comes from contributors to our 
501(c)(3) Foundation.  

    Funds raised by TOALF are used to support the charitable programs 
of The American Legion. In raising HOPE, the Foundation thanks those 
who purchased 2020 raffle tickets for the framed and matted print of The 
American Legion’s “Legacy and Vision” centennial print with the centenni-
al commemorative silver dollar coin (certificate of authenticity included).  

The drawing is on July 4th.  
One of the five founding 
principles of The American 
Legion is the Education of 
Our Youth.  For over a cen-
tury, the American Legion 
and The American Legion 
Auxiliary have been in-
vesting in America’s youth 
through quality programs. 
You, too, can invest, giving 
HOPE for the continua-
tion of programs with your 
donations to The Oregon 
American Legion Founda-
tion at:
P.O. Box 1730
Wilsonville, OR
 97070-1730.

VETERANS 
EMPLOYMENT 

EDUCATION 
and 

HOMELESS-
NESS 

COMMISSION 

   The Veterans 
Employment and 
Education Commis-
sion has an essential 
task with Veterans Employment, Educa-
tion, and Homelessness.   We have can-
celed all our upcoming events until the 
new direction is given on meeting in 
large groups, the safety of our members, 
veterans, and participants remains our 
focus.      

   We have a lot of challenges with our 
Oregon National Guard being deployed 
and our Vet-Nets being canceled with so-
cial distancing and group meetings.  We 
are continuing to support over the phone 
with minimum issues.  We are having 
small strategy meetings, telephone, and 
zoom for when our troops come home.  
We are entering and testing new waters 
as we plan what if, no gatherings, social 
distancing, larger areas to hold events 
with a distance between employers, ven-
dors. It is challenging, and what venues 
will allow an event with social distancing, 
insurance,  Federal, State, and County re-
quirements.  We are looking at and en-
tertaining new ways of holding events to 
support Veterans Employment, Educa-
tion, and Homeless activity.  As we can 
start up again, we will broadcast by email 
to all Posts, Legionnaire, Webpage, and 
Department email.   

   The 2020 Oregon Women Veterans 
Conference, which is held every two 
years and scheduled for May 30-31, 2020 
at the Riverside Convention Center in 
Bend, has been canceled and is resched-
uled for May 22 and 23, 2021 at the same 
location, we sponsor, and support. We 
will be there.

pDc, bob huff

Ve&e chairperson

pnc, pDc, charLie shcmiDt

toaLf committee
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An Earned Benefit
 
By National Commander James W. “Bill” Oxford
 
    Imagine the absurdity of an argument that states that the Department of Education employs 
too many ex-teachers. Or that the Center for Disease Control has too many doctors. That was 
my reaction to the recent War on the Rocks commentary “Is Veterans’ Preference Bad for the 
National Security Workforce?”
 
   The authors’ primary objection to veterans’ preference seems to be rooted in their desire to 
maintain civilian control of the military. Indeed, Article II, Section 2, of the U.S. Constitution 

states among many other powers, “The President shall be Commander in Chief of the Army and 
Navy of the United States...” But the framers recognized the difference between an active-duty 

soldier and a veteran or else they would have found someone other than a former general to practically anoint as our 
first president.

   While most Americans approve of President Washington’s performance in office, it is not senior officers who benefit 
from veterans’ preference anyway. It’s the junior enlisted, NCOs and company grade officers. When I left the Marine 
Corps as sergeant, I could have benefited from veterans’ preference. When I later retired from the North Carolina Na-
tional Guard as a colonel, I could not. Unless one incurs a service-connected disability, retired field grade and flag of-
ficers are ineligible.  But this isn’t about taking care of the top brass.  It’s about the troops. Who better to serve the U.S. 
government than those who at some time in their lives pledged a willingness to die for it?

   Lost in the civilian control of the military argument is the simple fact that with the exception of those still in the ser-
vice, veterans are civilians. Those that are in the military already have fulltime jobs.
 
   In spite of unfair stereotypes of veterans as war-mongers, it is Dwight D. Eisenhower who said, “I hate war as only a 
soldier who has lived it can, only as one who has seen its brutality, its futility, its stupidity.”  And it is still our elected 
officials rather than our federal workers who determine if or when military force should be used.

   As the nation’s largest veterans’ organization, The American Legion has a long history of advocating for the occu-
pational and educational advancement of those who answered our country’s call. At our national convention in 2016, 
delegates unanimously passed Resolution No. 358, “Support for Veterans’ Preference in Public Employment.”

   Our delegates proudly went on record stating, in part, “That The American Legion deplores each and every attempt 
to degrade, dilute, or modify the historical precedence of giving job eligibility preference to those who are taken from 
their communities to serve their country in time of war…”
 
   The delegates further resolved, “That all executives at every level of government are urged to enforce veterans’ prefer-
ence in their government agencies.” 

   During a time when the military was almost entirely male, Alexander Hamilton said, “Justice and humanity forbid the 
abandoning to want and misery men who have spent their best years in the military service of a country or who in that 
service had contracted infirmities which disqualify them to earn their bread in other modes.”
 
   It is in this spirit that additional veterans’ preference points and benefits are awarded to those who incur a 30-percent 
or more disability rating.

   While some veterans’ preference critics lament that the beneficiaries are mostly male, the solution would be to bet-
ter incentivize women to join the military. If they do, they would find no better advocate for their interests than The 
American Legion.                                                                                                                                          Continued on page 11

James W. “biLL” oxforD

nationaL commanDer
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An Earned Benefit
 
By National Commander James W. “Bill” Oxford
Continued from page 10

   Our organization recognizes that there are many outstanding civil servants who haven’t served in the military and 
we have never advocated that veteran-status be the only factor in federal hiring. But it should be an important factor.
 
   According to the Office of Personnel Management (OPM), 69 percent of the federal workforce are not veterans. It is 
also worth noting that the well-earned veterans’ preference benefit does not apply to Senior Executive Service jobs or 
executive branch positions for which Senate confirmation is required. Moreover, the legislative and judicial branches 
are exempt from the Veterans’ Preference Act unless the positions are in the competitive service.
 
   Veterans are already at a disadvantage when it comes to occupational advancement. While serving in the military, 
young men and women remove themselves from the civilian workforce. Many postpone or cancel opportunities for aca-
demic or vocational education. As their former high school or college classmates climb corporate ladders, the military 
men and women risk life and limb climbing mountains in Afghanistan or dodging explosives in Iraq.

   But when their military obligation ends, the experienced veterans are more often than not physically fit, highly disci-
plined, professional and equipped with a skill set obtained through some of the best training in the world.
 
   There is a simple solution for workers who oppose leveling the federal playing field with veterans’ preference policies. 
They can visit their local recruiting offices, dedicate a few years of their lives to serving their country, and become vet-
erans. They should be warned that the training is challenging and the hardships are numerous. But in the end they will 
see that the benefits obtained are well-deserved.
 
   Veterans’ preference is a tie-breaker among a pool of qualified applicants. Nobody is suggesting filling air traffic con-
troller positions with truck drivers. But it does make sense to heavily staff the department which sends America’s young 
people to war with those who have experienced the fight. They earned it.

American Legion National Commander: 
Unequal treatment violates nation’s highest values

  (INDIANAPOLIS – June 12, 2020) – American Legion National Commander James W. “Bill” Oxford issued the fol-
lowing statement today:

    “The American Legion stands on principles and serves purposes worldwide that are violated when justice, freedom 
and democracy are not applied equally, regardless of race, color, creed or class. These principles formed the foundation 
of the organization over a century ago, in a very different and deeply divided time in U.S. society. As our nation grieves 
and tries to reconcile the unconscionable deaths of African-American citizens George Floyd, Breonna Taylor, Ahmaud 
Arbery, retired St. Louis Police Capt. David Dorn, Federal Protective Services Officer Patrick Underwood in Oakland, 
Calif., and others, The American Legion stands firm in a value it has upheld, in the form of a national resolution, first 
adopted 1923:
                    WHEREAS, The fundamental law of our country guarantees to all peoples equal rights and equal opportunities 
and the right to worship their God as they see fit; and...
                     WHEREAS, Membership of The American Legion is made up of those who served our country in a time of great 
national stress, without distinction as to race, color, creed or class; and...

   RESOLVED, ...That we consider any individual, group of individuals, or organizations, which creates, or fosters 
racial, religious or class strife among our people, or which takes into their own hands the enforcement of law, deter-
                                                                                                                                                                               Continued on Page 12
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American Legion National 
Commander: 

Unequal treatment 
violates nation’s highest values 

Continued from page 11
mination of guilt, or infliction of punishment, to 
be un-American, a menace to our liberties, and de-
structive to our fundamental law; and be it finally 
    RESOLVED, That we consider such actions by any 
individual, groups, or organizations, to be inconsis-
tent with the ideals and purposes of The American 
Legion.

   “This resolution’s place in The American Legion’s 
conscience is so timeless it was reaffirmed, in full, at 
the organization’s 99th National Convention in 2017.

   “Throughout its history, The American Legion has 
fought to improve racial equality not only for vet-
erans, but for the communities they serve. In 1919, 
African-American veterans of World War I were 
among the organization’s founders who adopted a 
mission statement – the Preamble to The American 
Legion Constitution – that pledges among other 
things ‘to maintain law and order,’ ‘promote peace 
and goodwill on earth’ and ‘safeguard and transmit 
to posterity the principles of justice, freedom and de-
mocracy.’

   “Where the law has been broken, justice must be 
served. Where freedom has been denied, it must be 
returned, without prejudice. Our nation has much 
to consider as we continue to strive toward a shared 
goal found in the Pledge of Allegiance to our flag: 
‘with liberty and justice for all.’ All means all. Any-
thing less than complete equality in the execution of 
these values today is as un-American now as it was 
in 1923.”

          The American Legion, www.legion.org, is the 
nation’s largest veterans service organization and 
was founded in 1919 on the four pillars of a strong 
national defense, the care and wellbeing of U.S. mili-
tary veterans, patriotic youth programs, and Ameri-
canism.

Media contacts: Indianapolis:  John Raughter, jraugh-
ter@legion.org; Washington: Paul Harris, pharris@
legion.org
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     Legionnaires; Learn our History become better Le-
gionnaires, become better recruiters for those new mem-

bers you are trying to recruit.
   Those that complete the On-Line Basic Training Course @ https://www.le-
gion.org/alei will receive  the pin below if you send Department a copy of your 
completion certificate, Cell phone copy works as well.
   The American Legion’s official training program for officers, members, Le-
gion College applicants and those who simply want to expand their knowledge 
of the nation’s largest veterans service organization is now available online.
    Already taken the old course. The American Legion Extension Institute has 
been rewritten, updated, streamlined, and enhanced with videos, digital pho-
tos, clickable links, a historical timeline and additional features. The program 
should take less than two hours to complete. It is divided into six sections, with 
a quiz at the end of each one, followed by a final exam.
   The Course is arranged into 5 major topic areas and 1 concluding section. 
Each section will present information about the topic via text, images, and 
video.
At the end of each topic area there is a quiz that will help gauge your under-
standing of the material. When you have completed each section quiz, you 
will be able to take the final exam. The exam will take roughly ~30 minutes to 
complete. 

  My name is Joshua Carper and I am 
a response coordinator for the 2020 
census. The census is currently being 
taken in the U.S.A. And we are try-
ing to get the word out and encour-
age people to fill out their forms. I was 
hoping you would put a notice in your 
newsletter encouraging your mem-
bers to do this and let them know that 
they can fill out their forms online or 
wait for the form to arrive in the mail. 
the form can be found at 2020census.
gov
   I can be reached either via email at 
Joshua.l.carper@2020census.gov or 
by phone at 541-905-4135, I look for-
ward to hearing from you
 
Sincerely,
Joshua Carper

P.S. We are still hiring census tak-
ers and veterans receive preference 
when it comes to selections. They can 
apply at 2020census.gov/jobs to ap-
ply, or if they simply want to fill out 
their forms then they can do that at 
2020census.gov

s. fLynn phiLLips

Department aDJutant

 Are you moving?
CHANGE OF ADDRESS FORM

Please Update My Address in mylegion.org
Name: _____________________________________________
New Address: _______________________________________
City/State/Zip: ______________________________________
Effective Date:_______________________________________
PhoneNumber:______________________________________
Email Address: ______________________________________

Please Email to: Office@orlegion.org
Or Mail to: The Department of Oregon

Attn: Adjutant
P.O. Box 1730

Wilsonville, OR 97070-1730



14

By Nikki Wentling/Stars and Stripes
JUN 18, 2020

   President Donald Trump praised his new plan to prevent veteran suicide 
Wednesday as unprecedented, bold action against the problem — but critics 
argue it isn’t enough.
   Trump unveiled the plan, which was three months overdue, in the White 
House on Wednesday afternoon, surrounded by Department of Veterans Af-
fairs officials and veterans advocates. The plan is the result of an executive 
order Trump signed March 5, 2019, creating a Cabinet-level task force titled 
PREVENTS, short for “President’s Roadmap to Empower Veterans and End a 
National Tragedy of Suicide.”
   The last annual report from the VA showed that suicide among veterans con-
tinues to be higher than among the rest of the population, particularly among 
women. About 20 veterans and members of the National Guard and Reserve 
die by suicide every day.
   The task force issued its 60-page plan, which included 10 recommendations. 
The recommendations are expected to take two years to fully implement.
    The first action will be a national public service announcement, which Trump 
described as a “historic” campaign to help end the stigma surrounding mental 
health. Second Lady Karen Pence, mother of a Marine Corps pilot, will be the 
campaign’s lead ambassador.
    The plan also focuses on improved research into veteran suicide, increased 
suicide-prevention training and new partnerships between government agen-
cies and outside organizations. It includes a legislative proposal that would es-
tablish a federal grant program to fund state and local groups that help veter-
ans.
   “We’re gathered to address an especially urgent struggle,” Trump said. “To-
day, we’re unveiling our roadmap to empower veterans and end the national 
tragedy of suicide.”
   Republican lawmakers praised Trump’s plan, including the GOP leaders of 
the House and Senate veterans’ affairs committees, Sen. Jerry Moran, R-Kan., 
and Rep. Phil Roe, R-Tenn.
   “We must do more to change the culture and conversation surrounding sui-
cide in the public and private sectors and, most importantly, in neighborhoods

across the country where the real 
healing work must start and end,” Roe 
said in a statement. “The PREVENTS 
roadmap shows us how, and I am con-
fident that it will help to save and im-
prove the lives of at-risk veterans and 
others for years to come.”
   Democrats, though, criticized the 
plan for not being bold enough.
   Sen. Jon Tester, D-Mont., ranking 
member on the Senate Veterans’ Af-
fairs Committee, said the plan was 
a “necessary step forward,” but “far 
more” — including policy changes — 
needs to be done to make a real dif-
ference.
   Tester and Moran have pushed leg-
islation for over a year that would 
boost funding to local organizations 
that help veterans, as well as increase 
mental health staff, alternative thera-
pies and research at the Department 
of Veterans Affairs. The bill, the Com-
mander John Scott Hannon Veterans 
Mental Health Care Improvement 
Act, also builds into the law an initia-
tive that Trump announced in 2018 
to automatically enroll every service-
member into VA mental health care 
for one year when they transition 
from active duty.
   Rep. Mark Takano, D-Calif, chair-
man of the House Committee on Vet-
erans’ Affairs, was even more critical 
of the PREVENTS plan, describing it 
Wednesday as “meek” and “tepid.” He 
claimed it was developed with little 
input from veterans service organi-
zations and lawmakers who work on 
veterans policy.
   “Tepid calls for more research, in-
teragency coordination and meek 
public education campaigns won’t do 
enough to end this crisis,” Takano said 
in a statement. “We have much more 
substantial work to do to prevent vet-
eran suicide and ultimately help save 
veterans’ lives.”
                                    Continued on page 15

Trump unveils ‘bold’ plan to prevent veteran suicide, but critics say it’s not enough
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Continued from page 14 
    Karen Pence, along with other senior 
administration officials who spoke on 
background Wednesday, said the plan 
came at an urgent time. The coronavi-
rus pandemic has created more need 
for a national plan to address suicide, 
an official said.
   “I feel like right now is such an op-
portune time because we’re all deal-
ing with anxiety, we’re all dealing with 
stress,” Pence said. “So, if I can do any-
thing as lead ambassador, it’s my goal 
to help take away the stigma around 
mental health. We want them to know 
there are people out there who want 
to help.
   There is a way forward.”
  The VA’s budget request for fiscal 
2021, released in February, includes 
$53.4 million to the PREVENTS ini-
tiative.
   Editor’s note: The American Legion 
was represented at the announcement 
by Chanin Nuntavong, executive direc-
tor of The American Legion’s D.C. of-
fice.
Members of The American Legion can 
receive 50 percent discounts on annual 
subscriptions to the Stars and Stripes 
digital platform of exclusive military 
news, topics of interest to veterans, 
special features, photos and other con-
tent, including the daily e-newspaper, 
job listings and history. American Le-
gion members can subscribe for $19.99 
a year by visiting legion.stripes.com 
and using the coupon code LEGION-
STRONG when filling out the online 
form.

VA Employee Sentenced For 
Orchestrating 

$19 Million Corruption Scheme

06/11/2020 08:00 PM EDT
 
    United States Attorney Jason R. Dunn announced 
that Joseph Prince, age 61, of Aurora, Colorado was 
sentenced yesterday to serve 192 months (16 years) in 
federal prison for health care fraud, conspiracy, pay-
ment of illegal kickbacks and gratuities, money laundering, 
and conflict of interest charges. Prince was also ordered to serve 3 years of su-
pervised release and pay $18,777,134.68 in restitution to the Veteran’s Health 
Administration. Prince, who appeared at the sentencing hearing free on bond, 
was remanded at the hearing’s conclusion.
________________________________________
Update your subscriptions, modify your password or e-mail address, or stop 
subscriptions at any time on your Subscriber Preferences Page. You will need 
to use your e-mail address to log in. If you have questions or problems with the 
subscription service, please contact subscriberhelp.govdelivery.
com. All other inquiries can be directed to vaoig.reportsstaff@
va.gov.
This service is provided to you at no charge by Veterans Affairs 
Office of Inspector General (OIG).

pDc, anDy miLLar

necman

Answer:

A.  McMinnville Post 21 

True Compass Designs is a digital development company that has been in business for more than 
17 years. Certified in 11 different Adobe programs, Mick Bird of Camas, Wash., builds websites 
for clients while working from the comfort of his home. Mick is The American Legion 
Department’s Web Designer.

https://www.godaddy.com/garage/true-compass-
designs-navigating-web-design-by-honoring-his-true-
north/
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American 
Legion 

Post #83
North 

Eugene 
Santa 
Clara

    During the 
closure, we 

had options, prosper, maintain, or 
slowly die. We chose to use this time 
to assist where we could. We have 
dinners at our Post, not currently al-
lowed, so we moved outdoors. March 
29th, we held our first drive-through 
fish fry with proceeds going to our lo-
cal Meals on Wheels. Our typical din-
ner drew 60 to 80 diners, this night, 
192 meals in 3 hours, and a donation 
of $1600. Two weeks later was Good 
Friday, April 10th. Proceeds would go 
to our local Food Pantry. A local TV 
station aired a short story about the 
event, and we knew we were in trou-
ble. Three hundred nine diners sold in 
3 hours, $2215 in a donation, enough 
for 6645 meals at the Pantry. Being 
closed, we needed some income, so 
two weeks later, we did another drive-
thru for the Post. We sold 182 dinners 
in 3 hours, proving a point. When 
we link to a local group, promote 
that link, we are more successful. The 
community responds positively. 

   We typically hold a chicken B-B-
Que on a Saturday before Memo-
rial Day, picnic areas, tables, or grab 
and go. We changed it to a drive-th-
ru offering an $11 dinner, but if you 
brought a non-perishable food item, 
you got a $1 off—the food item to 
go to the same local food pantry. We 
also linked up with the Veterans Leg-
acy Group in Alma, OR. to sell their 
flowers, hanging baskets and bedding 
plants. Another success. We sold 600 
chicken halves in 5.25 hours, and the

Veterans group sold $2100 in plants 
and a pickup truckload of food items 
for the Pantry.

    On May 21st, a hit and run driver 
killed a young man. His father had 
been laid off from his job the day be-
fore, and the home they were to buy 
was contingent on the father’s em-
ployment. We decided to make a ben-
efit dinner for the family on Friday, 
May 29th. We figured it would be sig-
nificant and filled every square inch 
of freezer space with fish and fries. 
We made twenty-two gallons of clam 
chowder and tubs of slaw. Three hun-
dred seventy meals served in 3 hours. 
We were given two more commercial 
fryers the previous week, and It helped 
what a great time to promote our ide-
als, helping veterans, children, and 
community. In five events, we raised 
over $12,500.00, provided needed do-
nations and food items, and picked up 
several new members for the SAL and 
our Post. We do make a difference.

KarL paWLiK

Detachment commanDer
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POST 10, Albany

   Post 10 in Albany, Oregon has continued to be busy 
during COVID-19.  Even though we were in Phase I 
for three months, Post 10 accomplished the following 
projects:

   1. At the request of the Lebanon, Oregon Veterans Home administrators 
contacted Post 10 requesting help in feeding their staff.  The Canteen had been 
closed and local restaurant personnel requested that Veterans Home staff not 
eat in their establishments.  Post 10 answered the call by providing meals for 
130 people plus we provided 500 masks.  Post 10’s accomplishment was tele-
vised plus there was an article in our local newspaper.

   2. We continued to serve members breakfast 7 mornings per week during 
Phase I observing the governor’s mandated instructions.

   3. The ALR conducted approximately 7 escorts, 5 flag lines, plus several drive-
by birthday celebrations for veterans, children and the disabled.

   4. In June, the Post and the ALR participated in a drive-by birthday celebra-
tion for a 93-year-old WWII veteran. He passed the next morning; the Post, 
ALR & Honor Guard participated in his graveside service.

   5. The Post conducted a Celebration of Life ceremony in early June.

   6. Beginning July 4th, the Post will conduct monthly Celebration of Lives 
ceremonies for the community at large.  Anyone who has passed during CO-
VID-19 will be honored.

   7. The American Red Cross utilized our Post for 4 -blood drives each month 
and continue to do so.

   8. For Flag Day our Post conducted an outdoor ceremony teaching those who 
attended the proper procedure disposal of flags.

   9. For Memorial Day weekend, Post, ALR and SAL members & volunteers 
decorated approximately 4,000 veterans’ graves.  On Memorial Day, members 
and volunteers traveled to two assisted living complexes to blow taps and con-
duct a flag ceremony. There was an outdoor flag ceremony with taps at the Post.

   10. Post 10 has partnered with the DOT Ranch providing fresh produce, eggs 
and frozen meat to those veterans who need help.  The Post developed a non-
perishable food pantry to distribute items along with the fresh produce, eggs 
and meat.  Thus far we are helping to feed 30 people including 8 children.

   11. Weekly Sunday afternoon BINGO began on Sunday, June 7th for approxi-
mately 30 people. Social distancing and face coverings were not an issue.

   Our Post feels honored to have the ability and the volunteers to continue 
serving our veterans’ community.

chucK ZeitLer

1st Vice commanDer

aLbany american Legion 
post 10

Need to Know Dates

Boys State – Canceled 2020

Girls State – Canceled 2020

State Convention 
Canceled 2020

The first novel ever Written on a 
typewriter, Tom Sawyer.




